
Teaching Assistant 

Ref: OCC/09/6373 

Salary Details: Temporary part-time position. Salary is pro-rata. 

Job Term: Temporary 

Appointment Type: Part-time, Additional Special Needs 

Hours: 1 whole day and 2 half days 

Location: South Moreton, near Didcot 

Directorate: CYPF - Schools 

Service / School: South Moreton School 

We require 11 hours a week from 23rd November 2009 of Teaching Assistant support time and 

occasional lunchtime supervision cover. 

 

The position is temporary until 18 December 2009 but with the potential of a further temporary 

contract until Easter 2010. 

 

We are looking for a person with some experience of working in a primary school classroom. The 

position will be working with Y1/2 children but all staff are expected to be flexible as far as the 

age range supported when required. An education minimum requirement is GCSE English and 

mathematics. Lunchtime staff are very important for a productive and happy time for the children; 

staff are required to interact positively during this time with the children. 

The hours are 9.00am to 12.00 on Wednesday and Thursdays mornings and 9.00am to 3.00pm on 

Fridays. There may be an occasional requirement for lunchtime supervisor cover from 12.00-

1.00pm. A short break will be given afterwards. 

 

We have a friendly, experienced and committed staff.  

The children are a delight to teach and full of enthusiasm for learning. 

The parents are very supportive both to their children and the school.  

 

The Teaching Assistant grade is 4 point 11 and the rate of pay is £14,733 pro rata , £7.64 per hour  

The Lunchtime Supervisor grade is 1 point 6, the rate of pay £12,749 pro rata,  

£6.61 per hour 

Application forms and details of the post are available from the school. 

 

Closing date Sunday 15th November 2009 at noon. Interviews will be w/c 16th November. Start 

date as soon as possible after interview. 

 

Due to this post having access to children and/or vulnerable adults and/or their details, candidates 

will be required to undertake a Criminal Record Check. The possession of a criminal record will 

not necessarily prevent an applicant from obtaining this post, as all cases are judged individually 

according to the nature of the role and information provided.  

 

Oxfordshire Schools are committed to safeguarding and promoting the welfare of children and 

young people and expect all staff and volunteers to share this commitment. 

 

Closing date: 15 November 2009 

Provisional interview date: w/c 16 November 2009 


